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AGREEMENT made and entered into this 29th day ofAUGUST, 2005 by and between the 
WARWlCK VALLEY CENTRAL SCHOOL DISTRlCT (hereinafter referred to as the "District") 
and the WARWICK VALLEY TEACHERS ASSOCIATION (hereinafter referred to as the 
"Association"). 
" .. , 
ARTICLE I. PREAMBLE AND RECOGNITION 
A. In order to effectuate the provisions of the Public Employees Fair Employment Act 
and to encourage and increase effective and hannonious relationships and to provide a means for 
constructive communication between the District and its professional employees represented by the 
Association, the District and the Association have entered into this Agreement. . 
B. The District recognizes the Association as the exclusive bargaining agent for a unit 
composed of all full-time and part-time certified personnel of the District, excluding District 
Administrators, Continuing/Community Education (formerly referred to as Adult Education) and 
summer school teachers and per diem substitutes. 
C. Part-time teachers who work 50% (60% or more for those initially hired after June 
30, 2005) or more of the time of a full-time teaching position, shall be entitled to the fringe benefit 
and leave provision on the same basis as full-time teachers covered by this Agreement. .Part-time 
teachers who work less than 50% (60% or more for those initially hired after June 30, 2005) of the 
time ofa full-time teaching position shall be entitled to pro-rated benefits as follows: 
1. Health Insurance - The employee shall contribute the difference in percentage 
between the percentage ofa full-time position in which s/he works and 100%. 
2. Dental or Welfare Trust - The employee shall contribute the difference in 
percentage between the percentage ofa full-time position in which s/he works and 100%. 
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3. Sick Leave - Pro-rated based upon the percentage ofa full-time position in 
which slhe works. 
4. Personal Leave - Pro-rated based upon the percentage ofa full-time position 
in which slhe works. 
ARTICLE n. MAINTENANCE OF STANDARDS 
The District shall not unilaterally alter any existing "tenns and conditions" ofemployment 
not specifically covered herein during the term ofthis Agreement without prior negotiations with the 
Association. 
ARTICLE ID. DUES AND FEE DEDUCTIONS 
A. The District agrees to deduct dues from the salaries ofits teachers for the Association 
and its affiliates as said teachers individually and voluntarily authorize. 
B. Deductions referred to in Section A above shall be made in the following manner: 
The total annual members~p dues for those designated professional associations, certified as 
mentioned above, shall be deducted in ten (10) equal installments as determined by the Association. 
In the event of tennination of employment, ,the District shall deduct dues on a pro-rated ten (10) 
month basis based on the amount of time worked. 
C. The Association shall provide the District with a list of the original signed dues 
authorization cards ofthose employees who have voluntarily authorized the District to deduct dues 
for the Association. 
D. The District shall, following each pay period from which a dues deduction is made, 
transmit the amount so de4ucted to the Association. 
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E. It is recognized that proper negotiation, administration of collectively negotiated 
agreements, and providing necessary supportive services entail expense to the Association as 
'. . 
exclusive representative of the employees in the bargaining unit. To provide for 
'. 
the fair and equal 
. 
distribution ofthis fmancial burden, itis agreed that said expense should be sharedby all employees 
in the unit benefitting from such agreements. 
F. Effective July 1, 1987, teachers who are not members of the Association shall be 
required to pay an agency fee to the Association in an amount equivalent to full Association dues. 
The District shall deduct the agency fee from the salaries ofall non-Association members and shall 
transmit the sum so deducted to the Association at the same time and in the same manner as dues 
deducted from the salaries of the Association members. The Association agrees to provide the
. 
District with a list of all non-members requiring fee deductions by October: IS, said list to be 
amended from time to time. Upon request ofany teacher, the Association shall provide a detailed 
accounting ofits expenditures to said teacher and the District. The Association represents that it has 
established and will maintain a procedure which provides for the refund, to any·teacher who so 
demands, of any part of an agency fee deduction which represents that teacher's pro-rata share of 
expenditures in aid ofactivities or causes ofapolitical or ideological nature only incidentally related 
to tenns and conditions ofemployment. TheAssociation will provide theDistrictwith acopy ofthe 
refund procedures prior to the deduction of any agency fees pursuant to this provision. The 
, 
Association shall indemnify the District against damages which may be recovered against the District 
as well as provide a legal defense related to the District's obligations under this provision of the 
Agreement except with respect to the obligation to' make the deductions as described· in this 
paragraph. 
G. The District shall provide for unit members to participate inthe NYSUT Benefit Trust 
Payroll Deduction Program. 
ARTICLE IV. ASSOCIATION RIGHTS 
A. The Association shall have the right to use the areas in school buildings for legitimate 
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Association meetings provided there is no interference with any scheduled school activities. The 
areas provided by the District shall be adequate to house the needs ofthe Association. All requests 
for building use shall conform to Board rules and regulations, provided, however, that there will be 
no cost to the Association for such meeting as long as no overtime custodial cost to the District is 
involved. In the event overtime custodial cost is involved, it shall be shared equally by the 
Association and the District 
B. TheAssociationmaydistributematerials dealingwithproperand legitimate business 
ofthe Association through the teachers' mailboxes, provided said material is properly identified, the 
Association assumes all liability for its contents, no District personnel is used unless required to do 
so by the building principal, and a courtesy copy is given to the building principal and the 
Superintendent. 
c. Prior to the completion ofthe first month ofschool, the Association shall propose one 
day in each month to be set aside for after school Association meetings. The District shall attempt 
to accommodate said requests provided they do not interfere with the orderly operations of the 
buildings affected. 
D. The District shall provide advance copies of its tentative agenda for each Board 
meeting to each building representative and the Association President. The District shall provide 
the President of the Association and each building representative with the minutes ofeach Board 
meeting after they are approved. 
E. Both parties to this Agreement shall comply with reasonable requests for available 
data, excluding confidential material, which is relevant to the processing ofany grievances or to the 
negotiations ofa successor agreement. Such available data shall be provided on an "at cost" basis 
by both sides. 
F. The Association shall have the right to make a presentation at the new teacher 
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conference. 
G. One delegate shall be permitted up to amaximum of three (3) days' leave with pay for 
attendance at the annual Association Convention. One additional Association representative may be 
released up to a maximum of three (3) days with pay for attendance at the annual Association 
Convention, provided the Association reimburses the District for the cost of the substitute, including 
fringes. 
H. The President ofthe Association or hislher designee shall be permitted three (3) days 
per year with pay for Association business, including Committee ofOne-Hundred Activities, 
provided the Association reimburses the District for the cost of the' substitute. 
ARTICLE V. REDUCTION IN FORCE 
The Superintendent shall notify the President of the Association of the District's intent to 
reduce or abolish positions within the bargaining unit prior to any fonnal recommendations to the 
Board of Education. 
Such notice shall be made as soon as practicable in an effort to pennit as full and complete 
discussions on this topic as are reasonably possible prior to the formal recommendations. 
Upon request, the Superintendent and/or hislher designee(s) shall meet and discuss these 
matters with the President of the Association and/or hislher designee(s). 
The District shall provide the Association with an updated seniority list at least thirty (30) 
days prior to any reduction in force. 
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ARTICLE VI. SCHOOL CALENDAR 
A. The Association may submit its recommendations for the school calendar to the 
Superintendent by December 1. The District shall submit a copy of the proposed calendar to the 
Association before final adoption by the Board. The proposed School Calendar shall be reviewed 
by the Labor Management Committee, for its non-binding recommendation, prior to Board approval 
of the School Calendar. 
B. The District shall continue the school calendar as promulgated. In the event one of 
the scheduled snow days is not used for that purpose, then the District shall use it to extend the 
Memorial Day weekend. 
C. The District may, at its discretion, schedule three (3) professional activity days each 
year and an optional, voluntary, fourth day for activities of a sub-group(s) of unit members as 
approved by· the District, beyond the regular school calendar, using the .school year 1983-84 as a 
model for said regular calendar. Such days shall be scheduled between September 1 and June 30 and 
shall be no longer than six (6) hours, inclusive of a thirty minute meal break. The District shall give 
consideration to scheduling these days immediately following the close of school or immediately 
prior to the start of school. Notwithstanding the above, professional activity days may be used 
during the last week in August of 1991. 
The District may schedule professional activity days for certain sub-groups of teachers or the 
entire teaching stat!, provided that notification of the date(s) ofsuch days is given to teachers no later 
than February 14th for said days to be considered mandatory for the designated sub-groups or the 
entire teaching staff. 
Notification of professional activity days after February 14th shall result in those days being 
optional and voluntary. 
Staff producing written documentation for prior non-refundable financial commitments made 
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prior to notificationofprofessional activity days shall be excused from theprofessional activity days. 
Teachers shall be compensated for such days at the rate of$155.00 per day effective July 1, 
2003 and $160.00 per day effective July 1, 2004. 
These days shall be used to satisfy future State requirements in part or in full. 
TIlls provision shall continue only until a subsequent contract is ratified by both parties, 
unless the parties agree to continue this provision in any new agreement. 
Article XVID, Leaves ofAbsence, shall not apply to these days. Attendance is required for· 
payment. 
D. Effective July 1, 1999, teachers in grades K-8 shall on the last two (2) days of the 
student calendar work their regular hours, but students shall be dismissed after a half-day on those 
days. 
ARTICLE VII. TEACIDNG HOURS, LOAD AND DAY 
A. Teachinl Boun 
1. Teachers shall be at their posts ten (10) minutes before the beginning ofthe 
student day, and may leave ten (10) minutes after the termination of the student day. These time 
restrictions shall not apply to conference days whose length shall not exceed a normal teaching day. 
Effective July 1,2000, the student day shall be increased by twenty (20) minutes at 
the elementary school level; fifteen (IS) minutes at the middle school level; and ten(lO) minutes at 
the high school level; and effective July 1,2002, the elementary student day shall be increased by 
an additional ten (10)minutes above the twenty (20) minute increase thatwas effectiveJuly 1,2000. 
-7­
I 
, 
..
 
2~ Teachers in the elementary level will be given copies ofthe scheduled studen~ 
day at the meeting prior to the opening ofschool. 
3. Teachers shall be expected to remain for professional obligations beyond the 
regular teacher day for a maximum of fifty (50) minutes, unless extended in special or emergency 
circumstances, if; 
a. a student requests a teacher's presence for assistance; 
b. a teacher requests a student's presence; 
c. a supervisor, department chairperson or principal detennines that a student 
needs assistance; 
d. a meeting is scheduled requiring their attendance. 
B. Teaching Load 
1. Each teacher shall have a duty-free. lunch period of no less than thirty (30) .. 
minutes per day. In no event shall any teacher be required to spend any portion ofthis time in travel 
between classes or schools. 
2. High School 
a. The nonnal teaching load shall be no more than five (5) instructional 
periods and one (1) non-instructional period per teacher. In areas such as Art, Music, Physical 
Education and Occupational Education (borne and careers, technology, business, agriculture and 
driver education) teachers may be assigned six (6) instructional assignments or five (5) instructional 
assignments and one (I) non-instructional assignment. Nothing contained herein, however, shall 
prevent the assignment ofa laboratory as the sixth assignment 
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b. Instructional periods are defmed as regular teachingperiods, not study 
hall, supervision ofareas, clubs, lunchroom or similar assignments. 
c. Every teacher will have at least one (1) preparation period per day. 
d. On days when a teacher's schedule includes four (4) consecutive 
assignments, teachers shall be free from any other duty with the possible exception ofhomeroom. 
This shall not preclude the assignment offive (5) instructional periods in anyone day. 
e. High School Principals and department chairpersons shall each have 
the option of calling two (2) meetings per month, but they may call additional meeting~ in case of 
an emergency. Except in case of an emergency, teachers shall be notified not later than five (5) 
calendar days in advance of the meeting. 
f. Whenever detention centers are deemed necessary bytheDistrict, they 
shall be staffed by aides. 
3. Middle School: 5 - 8 Regular Session 
a. Preparation or planning periods will be provided. 
b. Whenever detention centers are deemed necessaryby the District, they 
shall be staffed by aides. 
4. Elementaly 
Professional preparation time in the elementary schools will beprovided through the 
use ofspecial teachers (e.g., Art, Music). Nothing contained herein, however, shall be construed to 
restrict the District's right to eliminate the use of specials or any special program. 
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Effective July 1, 1999, professional preparation time in the elementary schools shall 
be provided ona daily basis through the use ofspecial subject teachers (e.g., Art, Music) for a period 
equal in length to a special subject period. 
C. ScbooVCommunity Relations Events 
One time each year, each unit member shall be required to participate in a school/community 
relations event, planned at the building level, conducted in the afternoon or evening hours which, 
in nature, will involve matters such as: 
1. Giving the opportunity to parents to see and meet their children's teachers. 
2. Giving the parents the opportunity to become familiar with the curriculum of 
the courses and what is expected of their children. 
3. Helping to elicit support for the school. 
4. Allowing parents to see the physical plant 
D. Compensatory Time 
The parties agree that compensatory time off for time committed to parent-teacher 
conferencing will be substantially equivalent to the time spent in conferencing. Ajoint committee 
will be established to review and detennine the plan to meet this requirement 
ARTICLE VIn. TRANSFERS AND ASSIGNMENT NOTICE 
A. Personnel desiring a change in grade or subject assignments, or who wish to transfer 
~o another building, shall deliver a written request therefor to the building principal or 
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Superintendent not later thanMarch 1ofeachyear. Such request shall include the grade, subject and 
school desired. 
B. In arranging schedules for teachers who are assigned to more than one school 
building, an effort shall be made to limit the amount of inter-school travel. Such teachers shall be 
notified ofany change in their schedules as soon as practicable. 
C. Experience levels ofteachers will be given consideration in terms ofschool building, 
schedule, program or grade level assignments whenever it is deemed by the administration to be in 
the best educational interest of the students to be educated. 
D. Teachers shall be notified of their tentative program, schedule, grade level and 
building assignment for the ensuing year as soon as the master schedule is prepared. The District 
shall make a reasonable effort to provide such notification by June 15. When making teacher 
assignments and duties, every reasonable /attempt will be made to equalize teacher loads. 
E. The wishes and convenience ofpersonnel will be considered in making assignments, 
subject to the needs ofthe District. Not later than July 15 ofeach year, personnel shall be notified, 
in writing, ofprogram changes for the following year, such as changes in school assignMent, grade, 
subject and any special or unusual classes or assignments. Should circumstances or conditions 
change (e.g., death, resignation, leave ofabsence, unanticipated change in enrollment), assignments 
may be changed to meet the situation. Personnel affected thereby shall be promptly notified ofthe 
change. 
F. An involuntary assignment or transfer shall be made only after a meeting betweenthe 
person involved and the Superintendent or hislher designee, at which time the reasons for the 
assignment or transfer will be given. The person subject to involuntary assignment or transfer may, 
upon hislherrequest, be accompanied by a representative ofthe Association. Ifcircumstances do not 
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pennit a meeting, an opportunity shall be afforded saidperson or hislher Association representative 
to express his/her views before the assignment or transfer is effectuated. 
ARTICLE IX. PROMOTIONS AND VACANOES. 
A. Vacancies of all positions covered by this Agreement, except summer school and 
adult education, whether promotional or other, shall be publicized for at least seven (7) school days 
on the faculty bulletin boards and within such period all teachers shall be given opportunity to make 
application for such position. The Association recognizes that emergencies may arise, either when 
school is not in session or due to unusual circumstances, in which case such advance ~sting will 
be impossible. In such a case, the Superintendent's sole obligation is to mail notice ofsuch vacancy 
to all applicants who have previously shown interest in writing in such position. The notice ofall 
vacancies hereunder shall contain ajob description. Applications shall be acknowledged in writing. 
B. When, in the opinion of the Superintendent, all factors are substantially equal, 
preferences for positions, with the exception of federally financed programs, will be given to 
qualified applicants already employed in the School District. Applicants already employed in the 
School District, not selected, will receive notification of Board action. The decision of the 
Superintendent shall be fm8J.. 
ARTICLE X. TEACHER EVALUATION AND PERSONNEL FOLDERS 
A. Teacher observations will be conducted openly and with full knowledge of the 
teacher. The District's observation fOnDS shall include a notation for the approximate length ofthe 
observation. 
B. Conferences regarding the observation may be held when requested by either party. 
Any evaluation report or material relative to a teacher's conduct, service, character or personality 
will be signed by the teacher indicating that he/she had read same, although hislher signature does 
not indicate approval or disapproval. Such signature shall be affixed within ten (10) school days of 
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notice of the document. If the teacher fails to sign same, this shall be noted on the copy and the 
document shall then be filed. 
, ' 
Teachers have the right to prepare comments in regard to the observation or ob~ation 
report. This will be appended to the report, of which the teacher has a right to a copy. These 
comments shall be filed within ten (10) school days ofreceipt of the observation reports. 
C. Observation of teachers shall be for the purpose of assistance' and professional 
improvement and not strictly for evaluative or measurement purposes. Building principals sball 
make every reasonable effort to return observation reports within ten (10) school days following the ' 
observation. 
D. Any teacher may review the contents of his/her entire personnel file with the 
exception ofconfidential recommendations. The files will be made available upon request, except 
where the press ofoffice business requires otherwise. All reviewwill be conducted at theDistrict's 
office. 
E. Any files kept in addition to the Central Office file shall not contain any materials 
which are not contained in the aforementioned file. 
F. In the absence offormal class observations, a tenured teacher has the right to assume 
that hislher classroom performance is fully satisfactory and helshe is eligible for any and all benefits 
dependent upon satisfactory performance. 
G. Effort shall be madeby administrative andlor supervisorypersonnel to help a teacher 
if there is evidence of a need for such assistance. 
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ARTICLE XI. ACADEMIC FREEDOM 
Teachers shall exercise theirprofessional judgment in the selectionand use ofprocedures and 
materials in the presentation ofcourses to students. Such lectures, presentations and materials shall 
conform to the rules and regulations ofthe EducationDepartment ofthe State ofNewYork and the 
policies and curriculum established by this Board ofEducation. Teachers and the Administrators 
shall act in cooperation and use theirbestjudgment in detennining the methods in which courses are 
to be presented. This shall in no way abrogate the right of the Administrative staff to direct 
presentation ofmaterials nor the right ofthe Board ofEducation to determine curriculum to be used 
within the District. In the exercise ofacademic freedom, teachers shall take into account the age and 
level ofeach student. The establishment ofcurriculum shall be within the prerogative ofthe Board 
ofEducation alone. 
ARTICLE XII. CANDIDATE INTERVIEWS. 
A. In cases where the District is interviewing prospective candidates for professional 
employment as teachers, every effort will be made to provide an opportunity for the department 
chairpersons to participate where department chairpersons are available during the time of the 
mterview. The department chairpersons will be considered available if they are in the area or can 
be reached. The department chairpersons will be notified in advance and the interview scheduled 
at a time convenient to all involved. 
B. In the elementary schools or schools where department chairpersons do not exist, the 
principals may use teachers to interview candidates for employment where they are available and the 
principal fmds it advisable. 
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ARTICLE XIII. DISCIPLINE 
A. .TheDistrict shall give all reasonable support and assistance to teachers with respect 
to the maintenance and control ofdiscipline in the classroom. Teachers shall, however, have the 
responsibility to exhaust their professional options in maintaining classroom control before reverting 
to the auxiliary assistance outlined in this provision. 
B. A teacher may send a pupil from the class to the immediate supervisor when the 
gravity ofthe offense, the persistence ofthe misbehavior or the disruptiveness ofthe violation may 
make continued presence of the pupil in the classroom intolerable. In such cases, the teacher will 
furnish the supervisors, as promptly as hislher teaching obligations will allow, with the full 
particulars ofthe situation, includingwhateverdisciplinary or remedial action he/she has taken prior 
to the release of the pupil to the supervisor. 
C. The responsibility of the teacher and the supervisor is to be in cOmmunication 
concerning the specific disciplinary problems. 
D. Recognizing that student control is a cooperative effort, if discipline problems are 
persistent, the building administrator, teacher and department chairperson, ifone exists, will meet 
arid confer to attempt to resolve the problem. Either party may be the initiator ofthis action. 
ARTICLE XIV. COMMllTEES. 
A. Education Committee 
In the event the parties mutually agree that an issue exists in an educational area which is a 
proper topic for joint committee study, an Educational Committee shall be formed. In the event 
either party rejects a request for the convening ofthe Committee a written reason shall be provided. 
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The Committee shall be composed of an equal number of representatives selected by the 
District and by the Association, 
Any report shall be presented to the Faculty by the Committee prior to its submission to the 
Superintendent. 
The recommendations of the Committee shall be submitted to the Superintendent. 
In the event these recommendations are rejected, the Superintendent shall provide to the 
Association, in writing, the reasons for such rejection. 
B. Liaison Committee 
1. The Superintendent and his/her designee and the Association President and 
his/her designee will meet as necessary at mutually agreed times to discuss all matters of mutual 
concern and all problems which arise in the administration of this contract. 
2. The President of the Association shall be relieved of all supervisory duties . 
according to current practice 
, 
in order to engage in Liaison Committee work. 
·C. Curriculum Committee 
In the event that a curriculum committee is created to serve during the summer months, it 
shall be compensated at a rate agreed upon between the Association officers and the Superintendent 
The time required for the work of this Committee shall be similarly agreed upon. 
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D. Labor-Maoaeement Committee 
A labor-managementcommittee comprised ofthree (3) District and three (3) Warwick Valley 
Teachers' Association representatives shall convene 'Yhen it is mutually determined that a District­
wide or building level issue requires attention. 
ARTICLE XV. CLASS SIZE
 
A. The parties recognize that the availability of optimum school facilities for both 
student and teacher is desirable to insure the high quality of education that is the goal of both the 
teachers and the Board. It is also .acknowledged that· the primary duty and responsibility of the 
teacher is to teach, and that the organization of the school and the school day should be directed to 
insuring that the energy ofthe teacher is primarily utilized to this end. 
B. Because the pupil-teacher ratio is an important aspect of an effective educational 
program, the parties agree that class size should be within certain minimum and maximum ranges, 
to the extent feasible, under such circumstances as availability of staff and facilities and the 
willingness of the community. 
c. The following table will be used in accordance with stated policy of the Board of 
Education for governing class size: 
Number of Pupils Desired Number ofPupiJs Permitted 
K 15 20 30 
1-2 15 25 30 
3-6 18 25 33 
Special per regulation per regulation 
Education 
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ARTICLE XVI. TEACHER AIDES 
Teacher aides are desirable and essential in our schools. When the District deems it 
advisable and possible, aides will be used and their use expanded in our schools. 
Teacher aides may be assigned by the District to assist teachers in such duties as: 
a. managing records, materials and equipment; 
b. attending to physical needs ofchildren; 
c. supervising students and performing such other services as 
supporting teaching duties when such services are detennined and supervised by 
teachers. 
ARTICLE XVII. SUBSTITUTE TEACHERSIHOME INSTRUCTION 
A. Every effort' will be made to secure qualified substitutes. Nothing contained 
herein, however, shall be construed to limit the implementation of alternative programs in lieu of 
using substitutes. 
B. Regular professional personnel who serve as substitutes shall, at the option of the 
District, be given compensatory time off or be paid at the rate of $24.00 for each teaching period 
effective July 1,2005, $25.00 for each teaching period effective July 1, 2006 and ,$26.00 for each 
teaching period effective July 1, 2007. 
C. Regular professional personnel who voluntarily serve as home instructors shall be 
paid at the rate of $24.00 per hour effective July 1, 2005, $25.00 per hour effective July 1,2006 
and $26.00 per hour effective July 1, 2007, with an additional one-fourth (Y..) hour for 
transportation. 
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ARTICLE XVIn. LEAYES OF ABSENCE 
It shall be the obligation ofall teachers to attend class on each and every day in which class 
is in session. While the District recognizes that there are instances where this may not be possible, 
all teachers should make every effort to avoid any absence from class except in the most necessary 
circumstances. It shall be the obligation of each teacher to be present in school on each day of 
employment and prepared to perfonn hislber function, provided, however, that the Superintendent, 
in hislber sole discretion, may waive this proviso. 
No leave will be granted for recreation, social or other purposes, including personal business . 
for profit-making purposes. Leaves will be granted only within the framework of this article. 
Whenever a unit member is granted a long-term leave ofabsence which will extend through 
the end ofthe school year, no later than April 1st ofthat school year, the teacher shall be obligated 
to advise the Superintendent's Office as to whether or not the teacher will be returning for the next . 
school year. A failure to provide notice of intent to return within thirty (30) days of receiving a 
certified letter from the Office of the Superintendent after March 1st, may be deemed a voluntary 
quit on the part of employees and may be acted upon as such by Board resolution. At least fifteen 
(15) days before the Board meeting at which the voluntary quit resolution would be acted upon, a 
certified letter shall be sent to the unit member informing said teacher ofthe intended resolution and 
the right to submit a written statement regarding exigent circumstances that precluded a timely 
response to the District's letter soliciting notice ofintent 
Regarding child care leaves ending in the mid-year, the April 1st date, above, shall be 
replaced by October 1st, and the March 1st date, above, by September 1st. 
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A. Sick Leave 
1. Teachers will be allowed twelve (12) days sick leave per year, accumulated 
to a maximum of two hundred (200) days. 
2. The District retains the right to extend additional leave for sickness beyond 
accumulated leave where a teacher has used maximum sick leave and is certifiably in need of a 
period ofadditional leave. This shall not, however, require the District to extend unlimited leave. 
The amount oftime so granted shall be that recommended by the Superintendent and approved by 
the Board. 
3. The following leave will be deducted from the sick leave allowance: 
a. Personal illness 
b. Critical illness in the family 
i. Critical illness means illness which the attending physician considers 
sufficiently serious to require the staffmember's presence. 
ii. Such allowance will be up to ten (10) days. In unusual circumstances, 
this allowance may be extended at the discretion of th~ Superintendent. 
Jll. Immediate family is defined as: husband, wife, children and any other 
members ofthe same home; father and mother; brothers and sisters, grandfather and grandmother; 
father-in-law and mother-in-law; brothers and sisters-in-law. Ifthe family relationship is other than 
listed, absence with pay may be allowed. Prior approval ofthe Superintendent will be required. 
4. Notices ofthe actual accumulated unused sick leave days will be sent out to 
all teachers prior to September 30th. 
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B. Bereavement Leave 
Bereavement leave ofup to three (3) days, with pay, shall be granted for each death in the 
staffmember's immediate family. 
1. Immediate family is defmed as in A(3)(b)(3) above. 
2. In unusual circumstances, this allowance may be extended at the discretion 
ofthe Superintendent 
C. JuO' Duty Leave 
An employee serving onjwy duty will be paid the full amount ofhis/her salary: The amount 
which the employee receives for services on the jury during the days school is in session, except 
mileage allowance, shall be paid to the District. Teachers shall request that such duty be scheduled 
during non-school periods. 
D. Personal Leave 
Absences will be granted, with full pay, up to amaximum of three (3) days per year under 
the following provisions: 
1. Two (2) days for which no reasons need to be given, upon five (5) days prior 
approval by the Superintendent or hislher designee, except in emeI:gencies where the Principal or 
hiSlher designee gives approval. 
2. One (1)day, upon five (5) dayspriorapproval by the Superintendentorhis/her 
designee, for which a specific reason must be given and as to which there is a conflict in time 
. between working hours and the purpose ofthe leave. The following is an illustrative list, but not 
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totally inclusive, ofapproved reasons for personal leave: (a) court hearings; (b) IRS audit; (c) house 
closing; (d) adoption interview; (e) medical attention; (f) educational interview; (g) conferences; 
(It) funerals not covered by bereavement leave; (i) lobbying; G) graduation; and (k) Title VII CRA 
accommodation. 
3. Personal leave shall not be taken immediately prior to or following vacation, 
holidays or long weekends, with the exception of Title VII accommodation days and days upon 
which an individual is subpoenaed to a legal proceeding. A copy ofthe subpoena must be presented 
to the appropriate supervisor for this requirement to be waived. 
In addition to the leave provision above, personalleav~ will be granted for up 
to two (2) days, with the individual being paid his/her salary minus a reimbursement deduct of the 
cost of a substitute, for the purposes of Title VII CRA accommodation where there is a conflict 
between working hours and the Title vn CRA protected right. Such leave will be subject to the 
notice requirement set forth in paragraph "I", above. These days may not be added to a teacher's 
. . 
unused accumulated sick leave. 
In other situations, the Superintendent may, at hislher sole discretion, waive . 
these restrictions. 
Unused personal leave days, as described in paragraphs "1" and "2", above, 
shall be added to the teacher's unused accumulated sick leave. 
E. EducatioDal Leave 
Absence with pay will be allowed for trips involving school business and professional 
meetings. Approval by the Superintendent for such trips is required. 
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F, Professional Leave 
1. Summer Professional Leave 
Leave as a means of promoting the professional growth of the staff shall be 
encouraged. For this purpose, the following summer professional advancement program has been 
adopted: 
a. Thepurpose oftheprofessional advancementprogram is to give more 
teachers an opportunity for professional advancement, encourage teachers to continue their 
education, and improve the educational standards ofour school. 
b. The teacher shall be employed as a full-time teacherwith at least seven 
(7) years of service in the school system. The teacher's request to participate in the program, 
together with an outline ofhis/her objectives, shall be submitted to the Superintendent on or before . 
February IS. At the same time, the teacher shall submit said request and outline to the Association. 
Within ten (10) days after Februaty IS, the Superintendent and Association Presideilt, or hislher 
~esignee, shall submit recommendations for the Board's approval. 
c. Information and experience gained bythe teacher in this program shall 
be presented to, and shared with, other teachers to the extent practicable. 
d. General Rules 
i. Nomore than two (2) teachersmay beginasummerprofessional leave 
at anyone time. Preferably, one teacher shall be from one school level and the other teacher shall 
be from another school level. However, nothing in this agreement shall preclude two (2) teachers 
being selected who are from the same level. 
ii. The program must be completed in two (2) consecutive summers. 
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111. The teacher shall receive 1/5 ofhis/her annual salary each year. 
iv. The leave shall be only for purpose of study. 
v. The teacher selected must have a Bachelor's Degree and at least thirty 
(30) hours of approved course credits. 
vi. The leave, once granted, may not be tenninated by either party prior 
to the date of expiration. 
vii. The teachers selected shall agree to continue to work in the school for 
two (2) additional years after completion of the Summer Professional Leave Program, and if any 
teacher fails to comply with such perfonnance, then the teacher shall be personally responsible to 
the District and shall reimburse to the District the entire sum paid by the District to the teacher for 
the Summer Professional Leave Program. 
2. School Year Professional Leave 
The District and the Association recognize the value of leave for members of the 
professional staff for the purpose of improving the staffmember professionally and the quality of 
the education program at Warwick. Therefore, the primary purposes ofthis leave provision are the 
improvement ofthe teacher's competency in his/her particular area and to benefit the District. 
a. Eligibility Requirements 
i. Seven (7) full years ofconsecutive satisfactory service in the District. 
ii. Permanent New York State certification in their subject area.. 
111. Willingness to submita detailed program for such professional leave 
and, if requested, meet with the Board ofEducation to discuss the proposed program. 
iv. Agree to return to service in the District upon termination ofthe leave 
and continue in such service for a period of two (2) years following the expiration of the leave, 
unless: 
a. Physical disability makes this impossible; 
b. There is mutual agreement not to return; or 
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c. Repay theDistrict the amount ofsalary received while onprofessional 
leave for the unfulfilled portion of two (2) subsequent years' service, Le., 
returning only one (1) year the recipient of the leave is required to return Y2 
the salary paid to himlher while on leave to the District. 
v. Attend an accredited university or approved institution for graduate 
work for a period ofat least one semester and carry a minimum ofnine (9) graduate credits. 
b. Al2plication 
Application must be made, in writing, to the Superintendent on or before 
Febrwuy 1ofthe yearpreceding the school year for which the leave is planned. The application will 
include: 
i. A statement of the purpose of the leave indicating the value to the 
District and the potential to the individual for ilnproving his/her professional competency. 
ii. A statement ofthe applicant's willingness to adbereto and possession 
of the eligibility requirements. 
111. Detailed plans for the use of the professional leave, including 
confirmation by the university ofacceptance of the applicant, a listing of the courses to betaken, 
confirmation of any schools to be visited, and other details, including travel or research which are 
part ofthe program. 
c. Selection Procedure 
i. The Superintendent will be responsible for verifying the applicant's 
seven (7) consecutive years of satisfactory service in Warwick and possession of personal 
certification in hislber subject area Ifan applicant does notmeet these minimum criteria, he/she will 
be so notified and his/her application eliminated from consideration. 
ii. A Board committee and the Superintendentwill reviewall applications 
and recommend to the full Board those which, in their opinion, have potential value to the District 
and to development ofthe applicant's competency. Thecommittee will utilize the following criteria: 
a Potential value ofprogram to the District. 
b. Project's intrinsic value as a serious contribution tQ learning. 
-25­
c. Teacher's ability to implement projects ofeducational value in schoo' 
program upon review. 
d. Program's value to increase competency and skills ofapplicant 
e. Seniority. 
f. Distribution of leaves within levels of the District. 
g. Other factors such as urgencytomeet time requirements, scholarships 
or fellowships, research grants, etc. 
d. Period ofLeave 
1. Professional leave shall be granted for either one full year at halfpay 
or one-halfyear at full pay. 
ii. The numberofteachers granted professional leave shall be determined 
"by the Board. 
iii. Teachers returning from professional leave shall retain all tenure rights 
and, as required by law, theDistrict shall continue social securitypa)'lrlents, retirement payments and 
health insurance paymentS. Teachers returning from professional leave shall be treated as having 
been employed on step by the District for the period of leave. 
G. Leave for Personal Health or Family Hardship· 
1. Upon recommendation of the Superintendent, the Board of Education will 
pennit members of the professional staffto take leaves ofabsence not in excess ofone (1) year for 
rest, restoration of health or the alleviation of faniily hardship involving themselves or their 
immediate family as previously defined. 
2. In considering whether to recommend such leaves, the Superintendent shall 
take the following factors into account and shall report them to the Board when recommending such 
leaves: 
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a.	 Length of time staffmember has served in the District. 
b.	 Benefit which would result for the school system. 
c.	 Expectation of the teacher to return to the school system. 
3.	 Such leave shall be without pay. 
H.	 Early Leave at the End of the School Year 
1. A teacher who has been granted prior approval by the building principal may 
be allowed to leave before the official close ofthe school year in order to further hislher education, 
provided responsibilities to the District have been satisfactorily completed. 
2.	 Such leave will be granted with pay ifno substitute is required. 
3. The teacher shall request pennission in writing two (2) weeks prior to leave 
date. 
4. The teacher shall receive written acknowledgment of the granting of such 
pennission one week before leave date. 
I.	 Child Care Leavel 
A child care leave of absence may be used by any teacher in order to permit the teacher to 
care for a newly born infant, foster child or adopted child, and may be used prior to the birth or 
adoption to attend to matters in preparation for same. 
Such leave shall be without payor other benefits, and shall not exceed eighteen (I 8) months 
duration unless extended by the District 
1.	 The District recognizes that the Association has made every resolute effort in opposition to this clause 
during negotiations. The District shall asswne liability for any damages resulting from litigation 
hereunder. 
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Applications for such leaves shall be made at least thirty (30) days prior to the intended 
commencement ofsuch leave, where possible. The application shall include the dates requested for 
leaving and returning, where possible. 
Child care leave shall commence immediately upon the conclusion of pregnancy related 
disability or upon the birth or adoption of a child. Such leave shall terminate the day before the 
beginning ofthe school year or the beginning ofthe second semester; provided, however, that should 
the District deem it to be in the interest of the unit member's students, the leave return date for a 
mid-year return may correspond to the end of the WinterlNew Year's recess period. 
Time on leave will not be credited for advancement on the salary schedule, seniority, 
probationary service or longevity. Upon return to the District, a teacher will be placed in a 
comparable position to the one held prior to such leave. 
If possible, the District shall continue the employee in the group health insurance plan 
provided the individual pays the premium for such coverage. 
J. Self-Improvement Leave 
On recommendation of the Superintendent, the Board will permit members of the 
professional staff to take personal leaves for the purpose of self-improvement and benefit to the 
school system. 
Personal leaves may be combined with programs ofstudy, research, writing or travel. 
No pay will be allowed while a member ofthe professional staffis on leave under this clause. 
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ARTICLE XIX. SALARY AND LONGEVITY 
A. Schedules 
Employees in the bargaining unit shall be paid according to the appropriate annexed 
salary schedule during the life ofthis Contract. 
As in the past, part-time teachers shall receive a pro-rated salary as per the salary 
schedule attached. 
Curriculum work perfonned outside of the regular school year shall be compensated at 
the rate of $24.00 per hour effective July 1, 2005, $25.00 per hour effective July 1, 2006 and 
$26.00 per hour effective July 1, 2007. 
E.LT. monies shall be received by the District as a revenue source for funding the salary 
schedule. 
B. Step Movement 
Unit members who are eligible to advance a step may do so each year ofthis Agreement. 
All steps are automatic and teachers will move up one step per year, except as noted 
below. 
Except as noted below, in order to move to the next step on the salary schedule, a teacher 
must have been employed for a minimum of five (5) consecutive months and prior to February 1 
in hislher prior school year. Step movement shall take place in September only except in the 
event of a teacher returning from a leave of absence during the school year who meets the 
requirements as outlined above. 
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Part-time teachers who are employed in excess of50% ofthe workday and who work the full
 
teacher's work year or who work a full day on at least 50% ofthe work days ofthe teacher's work
 
year shall be advanced a step for the next following school year. Those part-time teachers who work
 
more than 25% but less than 50% ofthe teacher's workday on each day ofthe work year or full days
 
for that proportion of the work year shall be entitled to step advancement every second following
 
school year. Those part~time teachers who work less than 25% ofthe full-time teacher's workday
 
each day of the teacher's work year or the full day on up to 25% of the days in the teacher's work
 
year shall be entitled to step advancement following every third year ofemployment
 
C. In-Service aod Graduate Credits 
1. Effective July 1,1998, every probationaryteachershall successfully complete 
two (2) Warwick Valley School District sponsored core In-Service Courses before tenure is granted, 
which orient such teachers to the Warwick Valley CentralSchool District Educationalprogram. The 
District shall detennine the core courses to be presented each year; provided that one (1) core course 
each year shall be jointly planned by the District and the Warwick Valley Teachers' Association 
(e.g., teaching profession, instructional objectives and goals, instructional model, etc.). 
2. Teachers taking WarWick Valley Central School District sponsored In-Service 
Courses and earning credits beyond BA+60 or MA+60 will be paid a sum of $245.00 effective 
July 1,2003 and $250.00 effective July 1,2004, at the end ofthe academic year in which the course 
credits are earned. 
3. In addition to the core In-Service Courses, the District agrees to provide five 
(5) credits of in-service courses per year. 
4. In-Service credit will only be granted for Warwick Valley Central School 
District sponsored In-Service Courses, and the Superintendent or hislher designee may approve out­
of-District courses (including video/correspondence courses taken for graduate credit and offered 
by an accredited university) which are relevant to the teacher's assignment, prior knowledge and 
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course work, and which must meet the sixteen (16) hour course requirement for one (1) unit of 
In-Service credit. Credit will be denied ifthe teacher fails to meet the attendance and participation 
r~quirements of the course work. 
5. All In-Service courses not required for meeting the core course requirements 
related to the granting oftenure shall require the approval ofthe Superintendent ofSchools orbislher 
designee. Approval shall be based upon relevancy to the teacher's assignment and prior knowledge 
and course work. 
6. All graduate courses not required for permanent teacher certification shall 
require the prior approval ofthe Superintendent ofSchools or hislher designee. Approval shall be 
based upon relevance to the teaching assignment and prior knowledge and course work. 
D. Lanes 
Lane movement shall take place in Septemberonly, except for teachers retumiilg fromleave 
ofabsence during the school year who meet the requirements. Changes shall take place·iIi blocks 
in fifteen (15) credits only. 
E. Loneevity 
Longevity payments over and above the salary schedule will be paid as ofthe effective dates 
below, as follows: 
7/112003 7/112004 
Steps 18-20: 5 800 5 800 
Steps 21-23: 51,500 51,500 
Steps 24-27: 52,200 52,200 
Steps 28 and above: 53,800 54,000 
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Any unit member who will become eligible to retire and receive retirement payments from 
the New York State Teachers Retirement System during the school years 1998-99 through 2002-03, 
who submits an irrevocable letterofresignation for the pUrposes ofretirement on June 30th ofany 
ofth~ years referenced hereinabove (when eligible to receive retirement payments from NYSTRS) 
shall be entitled to receive the longevity referenced for the year 2002-03 during each ofthe years of 
this Agreement that precede their effective date of retirement. Such irrevocable letter must be 
presented to the Superintendent of Schools indicating the June 30th retirement date in one of the 
school years referenced herein on or before May 1, 1999. 
F. Guidance Counselors 
Guidance Counselors shall be paid 1.1 ofthe teachers' salary schedule, plus 10% ifemployed 
for the summer. The Guidance Counselors' regular work year is ten (10) days beyond the teachers' 
work year. Additional days worked beyond the teacher work year shall be from the last five (5) 
working days ofAugust through June 30. Any remainlng additional days needed for the total often 
(10) days shall be scheduled with the principal. Any such days to be added to the inonth ofAugust 
beyond the last five (5) working days must be with the mutual agreement of the counselor and 
building principa1limmedi~te supervisor. The preference is to use the additional ten (10) days 
immediately prior to the opening of school in September, which may include August work, and at 
the end ofJune. Ifadditional days in August are not used, other non-teaching work days will have 
to be used, e.g., school recesseslbreaks. 
G. Psycboloeists 
Psychologists hired on or before February 1, 1999 shall be paid 1.1 ofthe Teachers' Salary 
Schedule and shall work the same work year as a classroom teacher. Psychologists hired after 
February 1, 1999 shall be paid on tbe Teachers' Salary Schedule and shall work the same work year 
as a classroom teacher. 
-32­
•• 
•
 
H. Doctorate 
One thousand ($1,000.00) dollars will be added for a conferred earned doctorate. 
1. National Board Certification 
Seven hundred fifty ($750.00) dollars will be added to annual compensation for valid and 
current National Board Certification. This amount is not cumulative as a function of the number of 
valid certificates an individual possesses. 
J. Salary Notices 
Salary notices will be sent to all teachers within ten (10) working days after negotiations are 
completed and agreement is accepted by both the District and the Association. In the event of a 
multi-year agreement, salary notices for the second and/or third years shall be sent by June 30th. 
ARTICLE XX. EXTRA-CURRICULAR 
A. Extra- and co-curricular stipends for the 2005-06 through 2007-08 school years shall 
be pursuant to the attached extra- and co-curricular salary schedules (Extra-Duty Salary Schedule). 
The increases to stipends shall be the same percentages as the increases to the teachers salary 
schedule; provided, however, that Extra-Duty Schedule II (Athletics) stipends shall be increased by 
an additional 2% each of these years. Stipends are yearly unless seasonally designated and 
appointments are made annually. 
B. It is recognized that extra-curricular activities are an integral part of the educational 
function of the District and the professional staff. The District and the Association shall make every 
effort to insure that qualified staff members fill these positions. 
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In filling extra-curricular positions, the District shall first offer the position to any qualified
 
applicant within the bargaining unit. Those selected shall be paid according to Extra-Duty Salary
 
Schedule.
 
In the event no member ofthe unit applies for such position, the District shall make a good
 
faith effort to seek qualified individuals or volunteers outside the unit.
 
In the event no qualified individuals have been selected pursuant to the procedures outlined
 
above, the District and the Association shall endeavor to insure that coverage is provided.
 
Ifassignments must be made, the District shall not assign teachers to activities unrelated to
 
their area of competency or where the assignment would cause such a severe hardship on the
 
individual so as to outweigh the reasonable needs of the District.
 
C. BetweenNovember 15 and December 15 eachyear, the District shall offer the WVTA
 
the opportunity to meet and consult regarding changes in the District stipend positions for the
 
ensuing school year. This provision is not intended to restrict the Association's Taylor Law
 
negotiations rights.
 
ARTICLE XXI. MILEAGE REIMBURSEMENT 
Personnel who use their own cars for inter-school travel will be compensated at the mileage 
rate determined by referencing the current IRS rate, rounded down to the nearest full cent 
ARTICLE XXII. INSURANCE AND PERSONAL PROPERTY LOSS 
A. Health 
The District shall continue participation in the Orange-Ulster School Districts Health Plan 
and any other plan agreed upon by both parties on the basis oftbe District paying the additional costs 
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for 'individual and family health insurance coverages beyond the dollar amounts contributed by 
bargaining unit members who enroll for family or individual coverage as set forth below: 
Employee Premium Contribution Requirements 
Effective July 1, 200S Effective July 1. 2006 Effective July 1, 2007 
$400lIndividual $4S0lIndividual $SOOlIndividual 
$8001Family $9S01Family $11001Family 
Notwithstanding the above, in the event of the discontinuation of the Orange-Ulster School 
Districts Health Plan, the District shall be allowed to change plans to the Statewide Employees 
Health Insurance Plan, with full enhancements, for a period of two years following the 
discontinuation of the Orange-Ulster School Districts Health Plan. If, upon the passage of that time, 
the District and the Association do not agree upon a successor health insurance plan, the District 
shall be obligated to provide a plan with equal or better benefits than those provided by the Orange­
Ulster School Districts Health Plan at the time of its tennination. 
Members of the unit who are presently receiving health insurance coverage through the 
District may withdraw from the District's Plan during the life of this Agreement and shall receive, 
effective the 2003-04 school year, a family rate health insurance buy-out of 23.5% of the cost of the 
family plan or $2,200, whichever is greater, or an individual rate health insurance buy-out of 
$750.00, provided that they provide written proof that they are otherwise health insured during the 
period of the buy-out and provided, further, that they remain uncovered for a period of twelve (12) 
consecutive months. After the first twelve (12) consecutive months of the buy-out, the buy-out shall 
be computed on a July 1 through June 30 year and payment shall be made in a June payroll, with a 
pro-rated payment during the second year only, if necessary. Such buy-out shall be continued 
annually, provided the teacher has not re-entered the Plan. 
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Nothing contained herein shall preclude a member of the unit from re-entering the Plan at 
any time. In the event the member re-enters the Plan within a twelve-month period, no payments 
shall be made hereunder, unless such re-entry into the Plan is due to discontinuation of the other 
health insurance coverage required above (e.g., death, loss of employment in which case the buy­
out would be pro-rated). Proof of the discontinuation of the other health insurance coverage must 
be provided to the District. 
Unit members whose spouses are eligible for family coverage under the Orange-Ulster 
BOCES health insurance plan through this employer or another employer shall not be eligible for 
dual coverage through this employer. Such employees may have individual coverage if the spouse 
opts for individual coverage. Should the spouse's governing agreement contain a provision 
prohibiting dual coverage in the Orange-Ulster BOCES health insurance plan, the spouse with the 
earlier birth date shall be entitled to coverage, ifboth governing agreements employ a birthday rule. 
Otherwise, a spouse in this District shall remain eligible for family coverage. Where this restriction 
causes a discontinuation of coverage, the unit member will be entitled to, effective the 2003-04 
school year, a family rate health insurance buy-out of 23.5% of the cost of the family plan or 
$2,200.00, whichever is greater. Payment of the buy-out amount (pro-rated for less than a full 
school year [July 1 - June 30} for employees leaving or re-entering the Plan, as well as those newly 
hired during a school year) shall be made in a June payroll. 
B. Benefit Trust 
The District shall contribute $14,000.00 per annum, plus the following non-cumulative 
amounts: $794.00 ef"t:ective 2005-06 and $842.00 effective 2006-07, and $893.00 effective 2007-08 . 
per participating unit member per annum, to the Warwick Benefit Trust which shall be under the 
direction of trustees appointed by the Association. Part-time teachers who work less than 50% of 
the teacher's workday or work year will reimburse the District on a pro-rated basis, as described in 
Article I, towards the District's contribution as referenced herein. The District is authorized to 
recoup out of the employee's pay such monies if not voluntarily reimbursed by such employees. 
One-half of the District's contributions to the trust shall be paid on July 1st with the balance to be 
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paid on January 1st each school year. Such monies shall be expended for such benefits as the 
trustees prescribe. The Association agrees to indemnify the District against any losses and provide 
a legal defense in any litigation arising under this provision of the Agreement except with respect 
to its obligation to make contributions as provided for hereinabove. The District shall have the right 
to review all audits ofthe Warwick Benefit Trost. 
C. Flexible Compensation. 
The District shall implement a §125 Internal RevenueCode flexible benefits plan, including 
Part "A" (employee health insurance contributions) and Part "B" (deductibles, co-pays, child care, 
etc.). The administration of the plan shall be provided by a third party admiIiistrator°at no net cost 
or an insubstantial net cost to the District 
D. PersoDal Property° 
A one thousand ($1,000.00) dollar fund shall be established annually by the District to 
reimburse teachers for loss °of, or damage to, personal property arising within the scope of their 
employment. The teacher must submit proofofloss and the loss cannot be the result ofthe teacher's 
own negligence. Said reimbursement shall be limited to losses occurring on school grounds. This 
proviso shall not cover the loss ofmoney. 
Any unpaid claims from the preceding school year may be paid from unused available monies 
in the current school year's $1,000 fund. 
The fund herein shall be administered by the Superintendent whose decision shall be final 
and not subject to the grievance procedure. 
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ARTICLE XXIII. RETIREMENT INCENTIVE 
A. Retirement Incentive 
Teachers retiring shall be granted a retirement incentive provided the following conditions 
are met: 
1. Irrevocable letters of retirement are given to the District by the February 15 
of the school year of retirement. 
2. The teacher has been in the employ ofthe District for ten (10) years or more 
and is fifty-five (55) years of age. 
3. The teacher retires or vests under the New York State Teachers Retirement 
System by the June 30th following his/her date ofeligibility for retirement under the New York State 
Teachers Retirement System (age 55 - 10 years service). 
4. Teachers who do not retire pursuant to (1) through (3) above shall not be 
eligible for any payments upon retirement Until ten (10) years following their eligibility for the 
retirement incentive. In that year only, they shall be entitled to a tenilinal allowance computed at 
the rate offifteen ($15.00) dollars per day ofaccumulated unused sick leave, to a maximum ofthree 
thousand ($3,000.00) dollars, provided they retire and the notice provided in (1) above is given. 
5. Notwithstanding the above, those employees who are fifty-five (55) years of 
. age or older with ten (10) or more years ofDistrict service shall receive the retirement incentive if 
they give the required notice specified above, for retirement on Iune 30, 1991. 
6. This provision shall not be subject to renegotiation until after Iune 30, 1995~ 
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B. District Ri&hts 
If any provision of the retirement incentive is deemed illegal or unenforceable, the entire 
provision shall be deemed null and void and the parties shall reopen negotiations on this topic. If 
the parties are unable to agree upon a substitute provision within 30 days ofthe reopener, the issue 
may be submitted by either party to arbitration by making a request to the AAA pursuant to its rules. 
The "last best offer" rule shall apply to the arbitration. 
C. Payments 
The retirement incentive shall be computed at the rate of4% per year ofexperience, not to 
exceed twenty-five (25) years ofexperience, of$22,000.00 (e.g., 20 years ofexperience yields 80% 
of$22,000.00 or $17,600.00 and the maximum benefit oft 00% is based upon twenty-five (25) years 
of service). 
Such payment shall be made between June 30th and December 1st ofthe calendar year of 
retirement 
D. Deferred Compensation Plan 
The District and the Association shall explore for the pwpose ofimplementing non-elective 
direct employer payment of the retirement incentive into an Internal Revenue Service §403(b) or 
§457 deferred compensation plan that allows for the retiree to withdraw without penalty at age 5S 
or older from such plan. It is expressly understood that in no event shall the District make such 
payments in an amount that would exceed the limits under Internal Revenue Code §41S. 
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ARTICLE XXIV DRESS CODE 
All staff are expected to be neat, clean and to wear appropriate dress for work that is in good 
taste and suitable for the job at hand. 
ARTICLE XXV. GRIEVANCE PROCEDURE 
A. Definition 
A grievance is a claimed violation, misinterpretation or inequitable application of the tenns 
and conditions of this contract. 
B. Steps 
~ 
The aggrieved party or the Association, where claiming a violation of a right 
specifically guaranteed to it as an Association by a specific provision of this agreement (e.g., use of 
buildings, mail boxes, committee work), shall institute a grievance within thirty (30) days of the da\ 
upon which the teacher or Association knew or should have known of the act or condition upon 
which the grievance was based, or the grievance shall be deemed waiveQ and barred and outside the 
jurisdiction of any arbitrator. A grievance affecting more than one teacher may be pursued as a class 
grievance provided the teachers affected become a party to the grievance and the District agrees to 
process the grievance as a class grievance. The teacher, orally and infonnally, will confer with 
his/her immediate superior, who may be the department chairperson, assistant principal or building 
principal. At this time, the teacher shall notify the Grievance Committee as to the nature of hislher 
grievance. 
S!ml 
If, within ten (10) working days thereafter, the grievance is not resolved to the 
satisfaction of the employee by hislher immediate superior, the employee shall file the grievance in 
writing with the building principal and may request a meeting with the building principal and any 
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other immediate supervisor. The principal shall respond in writing to all written grievances within 
tep. (1 0) working days. 
~ 
If, within ten (10) working days thereafter, the grievance has not been satisfactorily 
resolved in Steps 1and 2, the employee shall submit in writing immediatelyhislher complaint to the 
Grievance Committee of the Association, which Committee shall then review the merits of the 
grievance and proceed accordingly. The Grievance Committee shall take action within ten (10) 
working days. The Grievance Committee reserves the right to reject any grievance which it 
considers unsuitable for further action on its part. 
Step 4 
Ifthe principal's decision fails to resolve the situation or ifno decision is rendered 
within ten (l0) working days, the Committee shall request, in writing, a review by the 
Superintendent who will render a decision, in writing, to the Committee within ten (l0) working . 
days after receipt of the grievance from the Committee. 
Where processing a grievance at lower levels would be inappropriate, a grievance may 
be instituted at this Step provided the District agrees. 
Ste,p 5 
In the event that the preceding steps have failed to resolve the dispute to the 
satisfaction ofthe Committee and the grievant, the Board ofEducation andlortheAssociation shall 
have the option to request a meeting with the Board or a'subcommittee thereof, provided such option 
is exercised within ten (1 0) working days ofreceipt ofthe Superintendent's decision. Ifthe decision 
ofthe Board is not satisfactory to the teacher and the Association, the Association ~y, within ten 
(10) working days ofreceipt of the Board Decision, submit the grievance to arbitration by filing a 
Demand for Arbitration with the American Arbitration Association. 
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In the event the option above is not exercised and the decision ofthe Superintendel 
is not satisfactory to the grievant and the Association, the Association may, within fifteen (15) 
working days of the receipt of the Superintendent's decision at Step 3, submit the grievance to 
arbitration by filing a Demand for Arbitration with the American Arbitration Association. 
The selectionofthe arbitrator shall bemadepursuant to the rules of the American Arbitration 
Association. 
Demands for arbitration filed pursuant to Step 5 above may only be filed by the 
Association or with its expressed written consent. 
The decision of the arbitrator, if made in accordance with his jurisdiction and 
authority as defined herein, will be accepted as flnal by the parties to the dispute and both will abide 
byi~ 
The costs of the arbitrator and any flling fees shall be divided equally between the 
District and the Association. 
ARTICLE XXVI. SAVINGS CLAUSE 
Ifany section ofthe Agreement is contrary to law or the regulations ofthe Commissioner of 
Education, that section and only that section becomes null and void. The rest of the Agreement 
remains in effect 
ARTICLE XXVII. DURATION 
This Agreement shall become effective upon signing and shall remain in full force and effect 
until July 1,2008. Negotiations for a successor agreement shall commence no later than October 
2007. 
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ARTICLE XXVIII. TAYLOR LAW NOTICE 
IT IS AGREED BY AND .BETWEEN THE PARTIES THAT ANY PROVISIONS 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROYAL. 
THE WARWICK VALLEY TEACHERS ASSOCIATION ANDTBE 
DISTRICf HAVE RATIFIED TIDS AGREEMENT AND THEIR 
RATiFICATION IS ArrESTED BY THE SIGNATURES APPEARING 
BELOW: 
W!t.1t!JJwc!;;t£-S-C-HO-OL CK VALLEY CENTRAL SCHOOL 
DISTRICI' DISTRICI' 
.PRESIDENT, BOARD OF EDUCATION SUPERINTENDENT OF SCHOOLS 
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2005 - 2006 Schedule 
f::- Xl ~ 
BA BA15 BAJO BA45 BA60 MA MAt5 MA30 MA45 MA60 
1 41,142 42,669 44,185 45,716 47,235 44,434 45,957 47,480 49,008 50,626 
2 42,377 43,950 45,511 47,087 48,653 45,766 47,336 48,905 50,478 52,144 
3 43,703 45,269 46,842 48,403 49,975 47,532 49,102 50,677 52,236 53,814 
4 45,021 46,587 . 48,163 49,732 51,335 49,303 50,869 52,438 54,004 55,575 
5 46,341 47,911 49,481 51,052 52,615 51,063 52,636 54,207 55,767 57,340 
6 47,668 49,231 50,802 52,374 53,945 52,827 54,398 55,969 57,538 59,102 
7 47,668 51,230 52,799 54,369 55,938 55,249 56,826 58,394 59,970 61,532 
8 47,668 52,778 54,345 55,914 57,484 57,250 58,815 60,382 61,950 63,520 
9 47,668 53,945 55,889 57,456 59,027 59,233 60,800 62,372 63,934 65,510 
10 47,668 53,945 57,430 58,997 60,567 61,217 62,791 64,357 65,927 67,493 
11 47,668 53,945 58,972 60,541 62,112 63,205 64,775 66,347 67,913 69,483 
12 - 47,668 53,945 60,739 62,242 63,809 65,194 . 66,767 68,328 69,900 71,469 
13 47,668 53,945 62,541 64,111 65,680 67,182 68,748 70,317 71,885 73,455 
14 59,318 60,887 64,501 - 65,886 67,450 69,166 70,734 72,306 73,875 75,446 
15 59,318 60,887 66,103 67,488 69,051 71,152 72,726 74,293 75,863 77,432 
16 59,318 60,887 66,103 67,488 69,051 73,143 74,717 76,280 77,851 79,419 
17 59,318 60,887 67,884 69,368 70,931 73,143 74,717 76,280 77,851 79,419 
18 59,318 60,887 67,884 69,368 70,931 73,143 74,717 76,280 77,851 79,419 
19 59,318 60,887 67,884 69,368 70,931 73,143 74,717 76,280 77,851 79,419 
20 65,111 66,674 74,783 76,344 77,919 79,106 80,664 82,244 83,810 85,380 
~ 
Longevity 
Steps 18-20 800 
Steps 21-23 1,500 
Steps 24-27 2,200 
Steps 28 and above 4,000 
2006 - 2007 Schedule I 
3.80% 
BA BA15 BAJO BA45 BA60 MA MA15 MA30 MA45 MA60 
1 42,706 44,290 45,864 47,453 49,030 46,122 47,703 49,284 50,871 52,550 
2 43,987 45,620 47,240 48,877 50,502 47,505 49,135 50,763 52,396 54,126 
3 45,364 46,989 48,622 5Q,242 51,874 49,339 50,968 52,603 54,221 55,859 
4 46,732 ·48,358 49,993 51,622 53,286 51,177 52,802 54,431 56,056 57,687 
5 48,102 49,732 51,362 52,992 54,615 53,003 54,636 56,267 57,886 59,519 
6 49,479 51,102 52,732 54,364 55,995 54,835 56,465 58,096 59,724 61,348 
7 49,479 53,177 54,806 56,435 58,064 57,349 58,985 60,613 62,249 63,870 
8 49,479 54,784 56,410 58,039 59,668 59,426 61,050 62,677 64,304 65,934 
9 49,479 55,995 58,013 59,639 61,270 61,484 63,110 64,742 66,364 68,000 
10 49,479 55,995 59,612 61,239 62,869 63,543 65,177 66,803 68,433 70,058 
11 49,479 55,995 61,213 62,842 64,473 65,607 67,237 68,868 70,494 72,123 
12 49,479 55,995 63,047 64,607 66,234 67,671 69,304 70,924 72,556 74,185 
13 49,479 55,995 64,918 66,547 68,176 69,735 71,360 ·72,989 74,617 76,246 
14 61,572 63,201 66,952 68,390 70,013 71,794 73,422 75,054 76,682 78,313 
15 61,572 63,201 68,615 70,053 71,675 73,856 75,490 77,116 .78,746 80,375 
16 61,572 63,201 68,615 70,053 71,675 75,923 77,556 79,179 80,809 82,437 
17 61,572 63,201 70,464 72,004 73,626 75,923 77,556 79,179 80,809 82,437 
18 61,572 63,201 70,464 72,004 73,626 75,923 77,556 79,179 80,809 82,437· 
19 61,572 63,201 70,464 72,004 73,626 .75,923 77,556 79,179 80,809 82,437 
20 67,585 69,208 77,625 79,245 80,880 82,112 83,729 85,369 86,995 88,625 
.,..,•
l' 
Longevity 
Stprs 18-20 800t..=­
Steps 21-23 1,500 
Steps 24-27 2,200 
Steps 28 and above 4,000 
.. 
.. 
2007 - 2008 Schedule I 
4.00% 
BA BA15 BA30 BA45 BA60 MA MA15 MA30 MA45 MA60 
1 44,414 46,062 47,699 49,351 50,991 47,967 49,612 51,255 52,905 54,652 
2 45,747 47,445 49,130 50,832 52,522 49,405 51,100 - 52,794 54,492 56,291 
3 47,179 48,869 50,567 52,252 53,949 51,312 53,007 54,707 56,390 58,093 
4 48,602 50,292 51,993 53,687 55,417 53,224 54,914 56,608 58,299 59,995 
5 50,026 51,721 53,416 55,112 56,799 55,123 56,822 58,518 60,201 61,900 
6 51,459 53,146 54,842 56,539 58,235 57,028 58,724 60,420 62,113 63,802 
7 51,459 55,304 56,998 58,692 60,387 59,643 61,344 63,038 64,739 66,425 
8 51,459 56,975 58,666 60,361 62,055 61,803 63,492 65,184 66,876 68,571 
9 51,459 58,235 60,334 62,025 63,721 63,943 65,635 67,332 69,018 70,720 
10 51,459 58,235 61,997 63,689 65,384 66,085 67,785 69,475 71,170 72,860 
11 51,459 58,235 63,662 65,356 67,052 68,231 69,926 71,623 73,314 75,008 
12 51,459 58,235 65,569 67,191 68,883 70,378 72,016 73,761 75,458 77,152 
13 51,459 58,235 67,515 69,209 70,903 72,524 74,215 75,909 77,602 79,296 
14 64,035 65,729 69,630 71,126 72,814 74,666 76,359 78,056 79,750 81,446 
15 64,035 65,729 71,360 72,855 74,542 76,810 78,510 80,201 81,896 83,590 
16 64,035 65,729 71,360 72,855 74,542 78,960 80,658 82,346 84,041 85,734 
17 64,035 65,729 73,283 74,884 76,571 78,960 80,658 82,346 84,041 85,734 
18 64,035 65,729 73,283 74,884 76,571 78,960 80,658 82,346 84,041 85,734 
19 64,035 65,729 73,283 74,884 76,571. 78,960 80,658 82,346 84,041 85,734 
20 70,288 71,976 80,730 82,415 84,115 85,397 87,078 88,784 90,475 92,170 
-.h 
~ 
I 
Longevity 
Steps 18-20 800 
Steps 21-23 1,500
;--­
Steps 24-27 2,200 
St~ps 28 and above 4,000 
, ( 
IExtra-Duty Schedule I 
2005 -06 
3.50% 
2006 -07 
3.80% 
2007 -08 
4.00% 
01.5 4,713 4,892 5,088 
N 1.4 4,399 4,566 4,749 
M1.3 4,085 4,240 4,410 
L 1.2 3,772 3,915 4,072 
K 1.1 3,456 3,587 3,730 
J 1.0 3,141 3,260 3,390 
10.9 2,829 2,937 3,054 
H 0.8 2,513 2,608 2,712 
G 0.7 2,198 2,282 2,373 
F 0.6 1,885 1,957 2,035 
E 0.5 1,572 1,632 1,697 
D 0.4 1,258 1,306 1,358 
C 0.3 943 979 1,018 
B 0.2 628 652 678 
AO.1 315 327 340 
jExtra-Duty Schedule Il (Athletics) 
2005 -06 
5.50% 
2006 -07 
5.80% 
2007 -08 
6.00% 
01.5 5,089 5,384 5,707 
N 1.4 4,751 5;027 5,329 
M1.3 4,412 4,668 4,948 
L 1.2 4,073 4,309 4,568 
K 1.1 3,733 3,950 4,187 
J 1.0 3,392 3,589 3,804 
, 0.9 3,054 3,231 3,425 
H 0.8 2,713 2,870 3,042 
G 0.7 2,373 2,511 2,662 
F 0.6 2,035 2,153 2,282 
EO.5 1,697 1,795 1,903 
00.4 1,359 1,438 1,524 
C 0.3 1,018 1,077 1,142 
B 0.2 677 717 760 
A 0.1 341 361 383 
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IExtra-Duty Schedule II 
" 
AO.1 
Step I: 1·2 315 327 340 
Step II: 3-4 345 358 372 
Step III: 5·9 375 369 405 
Step IV: 10-above 408 424 441 
B 0.2 
Step I: 1·2 652 678628 
Step II: 3-4 698 726672 
Step III: 5·9 795736 764 
Step IV: 10-above 861798 828 
C 0.3 
Step I: 1-2 943 979 1,018 
Step II: 3-4 1,036 1,075 1,118 
Step III: 5·9 1,132 1,175 1,222 
Step IV: 10-above 1,225 1,272 1,323 
D 0.4 
Step I: 1-2 1,258 1,306 1,358 
Step II: 3-4 1,381 1,433 1,490 
Step III: 5·9 1,507 1,564 1,627 
Step IV: 10-above 1,634 1,696 1,764 
E 0.5 
Step I: 1·2 1,571 1,631 1,696 
Step II: 3-4 1,726 1,792 1,864 
Step III: 5·9 1,885 1,957 2,035 
Step IV: 10-above 2,043 2,121 2,206 
F 0.6 
Step I: 1-2 1,885 1,957 2,035 
Step II: 3-4 2,074 2,153 2,239 
Step III: 5-9 2,263 2,349 2,443 
Step IV: 10-above 2,450 2,543 2,645 
G 0.7 
Step I: 1·2 2,198 2,282 2,373 
Step II: 3-4 2,419 2,511 2,611 
Step III: 5·9 2,638 2,738 2,848 
Step IV: 10-above 2,859 2,968 3,087 
HO.8 
Step I: 1·2 2,712 
Step II: 3-4 
2,513 2,608 
2,987 
Step III: 5·9 
2,767 2,872 
3,256 
Step IV: 10-above 
3,016 3,131 
3,5273,267 3,391 
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10.9 
Step I: 1·2 2,829 2,937 3,054 
Step II: 3-4 3,111 3,229 3,358 
Step III: 5-9 3,395 3,524 3,665 
Step IV: 1Q-above 3,675 3,815 3,968 
J 1.0 
Step I: 1-2 3,141 3,260 3,390 
Step II: 3-4 3,456 3,587 3,730 
Step III: 5·9 3,772 3,915 4,072 
Step IV: 1Q-above 4,085 4,240 4,410 
K 1.1 
Step I: 1-2 3,456 3,587 3,730 
Step II: 3-4 3,802 3,946 4.104 
Step III: 5-9 4,147 4,305 4,477 
Step IV: 10-above 4,493 4,664 4,851 
L 1.2 
Step I: 1-2 3,772 3,915 4,072 
Step II: 3-4 4,147 4,305 4,477 
Step III: 5·9 4,522 4,694 4,882 
Step IV: 10-above 4,903 5.089 5,293 
M 1.3 
Step I: 1-2 4,085 4,240 4,410 
Step II: 3-4 4,493 4,664 4,851 
Step III: 5-9 4,903 5,089 5,293 
Step IV: 10-above 5,317 5,519 5,740 
Mentorllntern Advisory Council 556 577 600 
Mentor (w/1 Intern) 1,502 
2,226 
1,559 
2,311 
1,621 
2,403Mentor (w/2 Interns) 
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IExtra-Duty Schedule II (Athletics) 
AO.1 
Step I: 1-2 341 361 383 
Step II: 3-4 372 394 418 
Step III: 5-9 405 428 454 
Step IV: 10-above 441 467 495 
B 0.2 
Step I: 1-2 677 716 759 
Step II: 3-4 726 768 814 
Step III: 5-9 794 840 890 
Step IV: 10-above 863 913 968 
C 0.3 
Step I: 1-2 1,018 1,077 1,142 
SteD II: 3-4 1,119 1,184 1,255 
SteD III: 5-9 1,223 1,294 1,372 
Step IV: 10-above 1,323 1,400 1,484 
00.4 
Step I: 1-2 1,359 1,438 1,524 
Step II: 3-4 1,492 1,579 1,674 
Step III: 5-9 1,628 1,722 1,825 
Step IV: 10-above 1,764 1,866 1,978 
E 0.5 
Step I: 1-2 1,696 1,794 1,902 
Step II: 3-4 1,865 1,973 2,091 
SteD III: 5-9 2,035 2,153 2,282 
Step IV: 10-above 2,207 2,335 2,475 
F 0.6 
Step I: 1-2 2.035 2,153 2.282 
Step II: 3-4 2.241 2,371 2.513 
Step III: 5-9 2,444 2,586 2,741 
Step IV: 10-above 2,646 2,799 2,967 
G 0.7 
Step I: 1-2 2,374 2.512 2,663 
Step II: 3-4 2,613 2,765 2,931 
Step III: 5-9 2,850 3,015 3,196 
Step IV: 10-above 3,087 3,266 3,462 
HO.8 
Step I: 1-2 2,715 2,872 3,044 
Step II: 3-4 2,987 3,160 3,350 
Step III: 5-9 3,258 3,447 3,654 
Step IV: 10-above 3,529 3,734 3,958 
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-. ,[Extra-Duty Schedule II (Athletics) 
2007 -08 
,00%~;";';"';''-''''....L.-..;,...;..;..;..;;.--,-....;6 
10.9 
Ste I: 1-2 
Ste II: 3-4 
Ste III: 5-9 
Ste IV: 10-above 
J 1,0 
Ste I: 1-2 
Ste II: 3-4 
Ste III: 5-9 
Ste IV: 10-above 
K 1,1 
Ste I: 1-2 
Ste II: 3-4 
Ste III: 5-9 
Ste IV: 1a-above 
L 1,2 
Ste I: 1-2 
Ste II: 3-4 
Ste III: 5-9 
Ste IV: 1a-above 
3,055 
3,360 
3,667 
3,969 
3,392 
3.733 
4,073 
4,412 
3,733 
4,105 
4,478 
4,852 
4,073 
4,478 
4,884 
5,294 
3,232 
3,555 
3,880 
4,199 
3,589 
3,950 
4,309 
4,668 
3,950 
4,343 
4,738 
5,133 
4,309 
4,738 
5,167 
5.601 
M 1,3 
Ste I: 1-2 4,412­ 4,668 
Ste II: 3-4 4,852 5,133 
Ste 11/: 5-9 5,294 5,601 
Ste IV: 1a-above 5,742 6,075 
3,426 
3,768 
4,113 
4,451 
3.804 
4,187 
4,568 
4,948 
4,187 
4,604 
5,022 
5,441 
4,568 
5,022 
5,477 
5,937 
4,948 
5,441 
5,937 
6,440 
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EXTRA-DUTY SALARY SCHEDULE 
GENERAL AND SPECIFIC EXTRA DUTY 
1. General Extra-Duty shall be paid in the amount ofindicated onExtraDuty Schedule 
n per school year. General Extra-Duty shall include no more than eight (8) assignments. 
Assignments refer to athletic chaperones, ticket takers, timers, score keepers, co-curricular program 
chaperones, etc. 
2. Teachers that participate in the Outdoor Education Activity Trip shall be paid at the 
Extra Duty Stipend rate indicated on Extra Duty Schedule n for the five (5) day involvement or a 
pro-rated amount with administration approval. 
3. Appointment to any Specific Extra-Duty position on the attached list shall be 
recommended by the Superintendent of Schools, to the Board of Education for its approval. 
Appointments will be for one year only. 
4. Dates ofpayment for Specific Extra-Duty Assignment shall be made accordingto the 
nature of the assignment within the following guidelines: 
a Those assignments which are continuous throughout the year (Dept. 
Chairpersons, Advisory Council, etc.): 
50% between 1st and 2nd pay period in December 
50% between Ist and 2nd pay period in June 
b. Tenninal pay assignments (seasonal sports, dramatics, etc.) will be paid three 
times during the year: 
Fall 
Winter 
Spring 
between 1st and 2nd pay period in November 
between 1st and 2nd pay period in March 
between 1st and 2nd pay period in June 
c. Payment shall be by separate check. 
d. When a Coach/Advisor moves to a different level in the same sport/activity, 
he or she will not forfeit his or her experience step. 
e. Certified teachers in the same sport or activity in another school will receive 
Y2 credit in terms of step. A full credit must be obtained before moving to the next 
step. 
f. The W.V.T.A. will encourage their members to fill all of the positions and 
chaperoning at least one assignment a year. 
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IAthletic Stipends 
Position ISchedule 
SkIIng 
Boys' Varsl!Y Head Coach J TIH 
Girls' Varsity Head Coach I TIH 
Position Schedule 
Football 
Boys' Varsi ty Head Coach TIM 
Boys'Varsi ~ Assistant II I 
Boys'Varsi ~ Assistant TI I 
Boys' JV Head Coach IIG 
Boys' JV Assistant TIF 
Boys' JV Assistant TIF 
Boys' Freshman Head Coach IF 
Boys' Freshman Assistant I E 
Boys' Modified Head Coach I F 
Boys' Modified Assistant I E 
Vo"~ball 
Girls' VarsJ!y Head Coach TIH 
Girls' JV Head Coach TIE 
Girls' Modified Head Coach ID 
Golf 
Boys' Varsity Head Coach I TIH 
Girls' Varsity Head Coach I IIH 
Wrestling 
Varsi!Y IIM 
JV IIG 
Modified IE 
Cross Country 
BQYs' Varsi!y Head Coach TI H 
BQYs' Varsity Assistant II G 
Girls' Varsi~ Head Coach II H 
Girls' Varsity Assistant TI G 
Boys' Modified Head Coach I D 
Girls' Modified Head Coach I D 
Basketball 
Boys' Varsity Head Coach 11M 
Girls' Varsity Head Coach TIM 
Boys' JV Head Coach TIG 
Girls' JV Head Coach TIG 
Boys' Freshman Head Coach I G 
Girls' Freshman Head Coach I G 
Boys' Modified Head Coach I F 
Girls' Modified Head Coach I F 
Soccer 
Boys' Varsity Head Coach II] 
Girls' Varsity Head Coach II] 
Boys' JV Head Coach TIF 
Girls' JV Head Coach TIF 
Boys' Modified Head Coach I E 
Girls' Modified Head Coach I E 
Indoor Track 
BQYs' Varsity Head Coach IIH 
Boys'Varsity Assistant IIG 
Girls' Varsitv Head Coach TIH 
Girls' Varsi tv Assistant TIGBaseball 
Boys' Varsity Head Coach TI ] 
Boys' Varsity Assistant TIG 
Boys' JV Head Coach TIF 
Boys' Modified Head Coach I E 
Outdoor Track 
Boys'Varsity Head Coach TI] 
Girls' Varsi y Head Coach II ] 
BQYs'Varsity Assistant IIG 
Girls' Varsi!~ Assistant nGSoftball 
Girls' Varsity Head Coach TI] 
Girls' Varsity Assistant TIG 
Girls' JV Head Coach IIF 
Girls' Modified Head Coach I E 
Track 
Boys' Modified Head Coach I E 
Boys' Modified Assistant I D 
Girls' Modified Head Coach I E 
Girls' Modified Assistant I D Swlmmlna 
Boys' Varsity Head Coach 
Girls' Varsiw Head Coach 
Boys' Varsity Assistant 
Girls' Varsity Assistant 
Tennis 
Boys' Varsity Head Coach TIH 
Girls' Varsity Head Coach TIH 
Boys' JV Head Coach TIE 
Girls' JV Head Coach TIE 
TI ] 
TI ] 
TI G 
TI G 
Cheerleadlng 
Varsi!Y Fall) IIF 
Varsi!Y Winter) nF 
JVJFall nD 
JV (Winter) nD 
Lacrosse
 
Boys' Varsity Head Coach I n ]
 
Girls' Varsity Head Coach J n]
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ICurricular Stipends ICo-Curricular Stipends (Middle School) 
Position Schedule 
Director of Guidance I 0 
District Coordinator 
AthleticslPhys.Ed.lHealth IN 
Department Chairpersons 
English I L 
Language/Music/Art I L 
Mathematics/Business I L 
Science/Health I L 
Social Studies I L 
Academy Leaders 
Freshman Academy (4) I E 
Sophomore Initiative (1) 10 
Learning Institute (3) I I 
Head Teachers 
Kinas I I 
Park Avenue I I 
Pine Island I I 
Sanfordville I I 
Position Schedule I 
Internal Accounts I D 
Math Team I D 
TVNideo I D 
Audio Visual, IIE 
Drama IIE 
Senate IIF 
Odyssey of the Mind (2) I HO.8 
Advisory Council (13) Sched II 
ICo-Curricular Stipends (Elementary) 
Position Schedule 
Odyssey of the Mind (4) I HO.8 
Internal Accounts (4) I BO.2 
ICo-Curricular Stipends (High School) 
Position Schedule 
Mock Trial/Debate Club I C 
Future Business Club I C 
Homecoming I D 
Math Team I D 
National Honor Society I D 
TVNideo I D 
Youth in Government I D 
Audio Visual lIE 
Band Director IIH 
Choral Director IIH 
Orchestra Director IIH 
Director of Student Affairs IIH 
Drama Director (Fall) IID 
Drama Producer (Fall) IID 
FFA IIF 
Freshman Class Advisor IIE 
Internal Accounts IIE 
Junior Class Advisor IIF 
Odyssey of the Mind I HO.8 
Musical Director (Sprina) IIE 
Musical Producer (Spring) IIE 
Newspaoer IIF 
Senate IIO 
Senior Dean IIO 
Sophomore Class Advisor IIE 
Yearbook ilK 
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I IClub/Intramural Stipends Schedule I D 
School Number of Positions 
High School 
Clubs 13 
Crew Club 1 
Orange County Academic League 1 
Intramurals 3 
Middle School 
Clubs 14 
Challenges of the Mind 1 
Intremurals 7 
Kings 
Clubs 11 
Challenges of the Mind 1 
Intramurals 2 
Park Avenue 
Clubs 11 
Challenges of the Mind 1 
Intramurals 2 
Pine Island 
Clubs 7 
Challenges of the Mind 1 
Intramurals 2 
Sanfordvme 
Clubs· 11 
Challenges of the Mind 1 
Intramurals 2 
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SICK DAY DONATION PROCEDURE 
A.	 Unit member in need presents requests for donated days to WVTA or Superintendent of 
Schools. 
B.	 WVTA presents request to Superintendent, unless the unit member has made the reque~ 
directly to the Superintendent. Upon receipt ofa request for donation ofdays made directly 
to the Superintendent, the Superintendent will forward a copy of the request to the WVTA, 
upon the individual's consent. 
C.	 Request must be based upon valid medical reason approved by a physician. 
D.	 Note from physician must disclose nature of illness and possible duration ofdisability. 
E.	 If presented with a valid reason, Superintendent will consider the request. If the 
Superintendent denies the request, it must be for cause and he/she must state the reason for 
the denial. WVTAmay express its discontent with the Superintendent's denial and request 
the Board of Education to have the Superintendent reconsider his/her denial, but the 
Superintendent has final decision which is non-grievable and non-arbitrable. 
F.	 Nwnber ofdonated days cannot exceed 60 days. 
G.	 Sequence ofcollection ofdays (from the buildings) to be detennined by the Superintendent. 
H.	 Leave may be extended upon the approval of the Superintendent. 
I.	 Donated days will not be "banked"; unused days will be credited back to members who 
donated them. 
J.	 The forms to be used for the procedure shall be developed by the District with copies made 
available to the WVTA. . 
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COMl\fiITEES 
.. 
A.	 The parties agree to form acommittee comprised ofrepresentatives fromthe Administration, 
Elementary, Middle and High School teachers, with teacher members to volunteer their 
participation for the purpose ofmaking recommendations to the Superintendent and Board 
regarding changes to the School District policy regarding observation/evaluation forms, 
summative evaluation forms and evaluation criteria. The committee shall submit its written 
recommendations directed to the Superintendent and Board, copied to the WVTA, on or 
about June 2000. 
B.	 Acommittee oftwo (2); one representative from each negotiating team to meet to renumber 
the Contract articles and provisions and re-order the provisions as agreed upon by the 
committee members, gender neutralize the contract and update where dates are not oflegal 
significance or substantive significance as agreed upon by the col'Ollli:ttee members. 
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MEMORANDUM OF AG~EMENT (hereinafter "MOA") .. 
TInS AGREEMENT is entered into as of the 24th day ofJune. ·2003. by and betw~ the .. 
W~ck Valley Central School District ("Employer') and the W81Wick Valley Teachers Association . 
("Union") does hereby amend the terms of the exi~tin& collective bargaining agreement 
("COLLECTIVE BARGAINING AGREEMENT·) that govenis the employment relatio~bip 
between'the Employer and the.Union ~ follows: .. . 
.. EffeCtive on the date 0/execution. the Employer and ~e Association ~gree the fol1!lwing 
te~ shall modify the payout entitlements ·o~Article xxm(q oftbeir 1998·20031J1UI2003-200S 
Agreementr~ 
MANDATORY CLAUSES 
·1.	 No Cash Option: No employee may receive cash In lieu ofor as an alt~ve to any ofthe 
Employer's Non-elective Contribution(s) described· herein. .. . . 
. I . 
2.	 Contribution Limitations: In any applicable yell1', the maximum Empli1yu Contrlbutitlll 
shall not cause an employee i 403(b) account to exceed the apjJ/icGble contribution limit 
under §415(c)(l) ofthe Internal Revenue Code, tIS adjusted/or cost o/Uving IncreallS, 
using the calendaryearlor determining the contribution limit For Employer non-elective 
contributions made post-employment to a former employee's 403(b) account, the 
con~bution limit shall be based ?D the employee's com.p~ation, ~ det~ine:et under 
Section 403(bX3) ofthe Code and, m any event, no Employ.er non-elective contribution shall 
• I ", be made on behalf of such former employee aftet the fourth taxable year following the 
taxable year in which ~at employee tenniIiated employment~	 . 
In the event that the calculation ofthe Employer non-electi~e contribution referenced in auy 
of the preceding paragraphs exceed the applicable contribution limits. the excess amount· 
shall be handled by the Employer as follows: . 
1.	 For all members in the New York State Teachers Retirement System (·TRS-) with 
a membership date before June 17. 1971 1 and for all members in the New York State 
Explanation for TRS Categories: Under EdUcatiOD Law § SOI(1IXa). the calcUlation ofapre-J"". 
J7, J971 TRS Tier J membcr's last five yean fmal average saWy (upon which. member's life·_ peasioa is, in ~ 
caJeulated), includes any non-ordiJwy income (such as tenninatioD pay) .wb.ich is received u compensatiOD prior to . 
Dcc::cmber 31- of the year of retirement. Thus.·such a member would benefit from reeeivina u compensation ill cbeir 
final year of employment that portion of the Employer non-elective.connibutioD,.which is in exCCSl of tbC maximum 
contnbution limits oflRC 1415. 
The final average salary oftdJ oM.r members of the TRS (Leo. GIl TRS lIIeIIIHn wIt1I iIImeJdus!Up 
dille Oil or after JUlie. 17. 1971) may not include any form ofterminatiOD pay; therefore, the Emp1oycr's poat-rctiaemeot 
payment into the emPloyee's 403(b) account of that portiOD of the Employer DOD-elective cODtlibution. which is in 
excess of the maximum contnbution limits oflRC 1415. "'q be more advantageous/or thou 1II.",Hn. 
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3. 
4. 
S. 
6. 
• • ,> ••".,~ '.:'- •• ' ...... _~""",,,'':''~.'.~.......... :
 
EmployeeSl'Retirement System regardless of their ~embership date, 'theEmployer 
shall first make an Employer non-elective contribution up to' the CQ~~~~P...~;,<g~j$ ...,... 
of the Internal Revenue Code and then pay any excess amount as compensation . 
directly to the employee. .In. no instance shall the employee have any rights to, 
including the ability to receive; any excess ~ount as compensation unless and until 
the contribution limit ofthe Internal Revenue Code is fully met through payment of 
the Employer's non-elective contribution; and . 
2.	 For all members in the TRS.with a membership·dat~·in the rRs on or after l.UDe'~7, 
1971, the employee shall first make an Employernon-elective contribution up to the 
.	 . 1 . • 
contribution limit of the Internal Revenue Code. ':fo the extent that the ~mployer 
non-elective contribution exceeds the contribution limit, such ex:cess shall be 
reallocated to the employee the following year as an Employer non-elective 
contribution (which contribution shall not exceed the maximum amount penn.itted 
under the Code), and in January of the foll,owing year for up to foW"(4) years after 
the Year ofthe Employee's employment severan~, until such time as the.Employer's 
non-elet:tive co~tribution is fully deposited into the employee's 403(b) 8ccOUD~ In,' 
no case shall the Employer non~elective contribution ~ceed 'the contribution liinit 
ofthe Internal Revenue Code. 
403(b) Accounts:, Employer contributions shall be deposited into the 403(b) account 
. selected by employee to receive Employer contributions, provided 
... such account will accept Employer non-/elective contn"butions. Ifthe 
. .employee does not designate a 403(b) atcount to receive Employer's 
contributions, or ifthe account desiSnated will not accept Employel's 
non-electiv~ contributions for any reason, then Employer shall 
deposit contributions, in the name of the .employee, Iilto lUI 
. endorsed/llpproved 403(b) progrlllll. . 
Tier I Adjustments: Tier I members with membership dates prior to June 17, 1971, 
. Employer non-elective contribution hereunder will be reported as 
non-regular .compensation to the New York ,State Teachers', 
Retirement System. 
. . 
This MOA shall be subject to IRS regulations and rulings. Should any portion be d~lared 
contrary to law, then such portion .shall not be deemed valid and subsisting,' but all other 
portions shall continue in fuJi force and effect. As to those portions declared contraIy to law, 
the Association and Employer shall promptly meet" and alter those portions in' order' to 
provide the same or similar benefit(s) which conform, as closest as possible, to the original 
intent ofthe parties. 
Employer Non-Elective Contributions Equal to Termination Pay: The Employer agrees 
to make an Employer non-elective contribution to the 403(b) account of each covered 
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employee who 'severs their employment with the Employer during the contract year and ~ 
is eligible to apply for and who commences their retirement .from the state sponsoreo. 
retirement system. The amount of the Employer non-elective contribution shall 6. ~e 
amount set forth at Article XXIII(C) for ~ose unit members eligible for that benefit. The 
Employer shall make the contnoution descnoed in paragraph 2, hereinabOve. Payment shall 
be made between June 30dl and December 1- oltlle C11lendar y~ar o/retiremenL 
7.	 This M.O.A. concludes the exploration of actions referred to at Article XXI//(D) of the 
parties'2003-2005 Collectively Negotiated Agreement;. . 
I 
• I ", 
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